
WHAT’S DIFFERENT ABOUT THE
ACT Public Service Treasury Directorate Enterprise Agreement 2011-2013 

This document will help staff understand the key changes between the current Department of Treasury Enterprise Agreement 2010-2011 and the proposed ACT Public Service Treasury Directorate Enterprise Agreement 2011-2013.
Changes to the common terms and conditions which apply to the majority of ACTPS enterprise agreements have been negotiated by Chief Minister and Cabinet Directorate.
The Treasury Schedule Matters (pages 3-4) are specific for this Directorate and have been negotiated with bargaining representatives.
GENERAL

· The majority of changes to the proposed enterprise agreement have sought to clarify minor technical and operational requirements relating to existing entitlements and processes. These clarifying amendments follow on from the numerous significant changes that were incorporated in the current 2010-11 Agreement, especially relating to various leave arrangements, which were necessary following the commencement of the Fair Work Act 2009 and the requirement to align many of our entitlements with the National Employment Standards. 

REMUNERATION

· In line with the Government’s pay offer announced in August 2011 all employees of the Treasury Directorate to whom the proposed Agreement applies will receive a 3.5% pay increase backdated to 18 August 2011 and a further 3.5% pay increase from 1 July 2012 once the Agreement has been voted up by a majority of employees and has been approved by Fair Work Australia (C2/Annex A).

· Increases in allowance rates (Annex C) will continue to be aligned with annual pay increases.

ENTITLEMENTS

· There has been no reduction to existing entitlements under the proposed enterprise agreement.

· The Personal Leave clause (F4) has been amended to provide for transitional arrangements to a daily accrual system for this form of leave similar to Annual Leave. These transitional arrangements will be the subject of future consultation with ACTPS staff.

· Clarification has been added that paid maternity leave is in addition to entitlements under the Federal paid parental leave scheme (clause F14.8).

TECHNICAL MATTERS
· The title of the Agreement has changed following the adoption of the ‘One Service’ structure and the move to a directorate (not department) model.

· The nominal expiry date for the Agreement is 30 June 2013 (A4.2).

· The authority of the Head of Service has been noted at clause A7 and references throughout the Agreement to Chief Executives have been replaced with Head of Service as a result of the ‘One Service’ structure.
                       
OTHER MATTERS

· The Government has agreed to continue a feasibility study during the life of the proposed Agreement relating to childcare facilities for ACTPS staff and their families (E15).

· The Government has agreed to continue a major review of the classification structure in the ACTPS (D7).

· Amendments have been made to the Mature Age Payment (clause C19) to better reflect current arrangements and to provide for changed circumstances in future.

· New definitions for shift workers (B5.1), Accrued Days Off (B8) and Rostered Days Off (dictionary) have been incorporated to better reflect arrangements across all directorates.

· Amendments have been made to the terminology used to describe restricted duty and overtime payments to better reflect arrangements across all directorates (C9, C11, C13, C14, C15 and C16).

· Changes have been made to Annex B – The Agreed Framework for Special Employment Arrangements (SEAs) to clarify the deeming provisions that apply between the previous and new Agreements. 

· A new transitional clause has been developed (H1.7) to clarify that any action relating to misconduct and discipline, underperformance, internal review or appeal processes that have not been completed at the date of commencement of this Agreement will continue under the terms of the previous Agreement. Any right of appeal arising from that process will also be conducted under the terms of the previous Agreement.

· Processes relating to suspension following investigations of misconduct have been extended to cases involving the employee being reassigned (H6).

· A new provision has been provided (H7.2) to clarify and simplify arrangements when an employee fully admits to an allegation of misconduct and agrees that there is no need for an investigation.

· Internal review provisions have been extended to provide for a review of the process leading to the promotion of an officer after acting for 12 months or more above ASO 6 or equivalent classification (clause I2.2). 

SCHEDULE MATTERS 
Treasury Specific Matters (excluding Shared Services and the Independent Competition and Regulatory Commission)
· Removal of TOIL arrangements for Senior Office Employees above the overtime salary barrier as this was specific to Shared Services ICT when Shared Services was part of Treasury three years ago (provision was not removed last agreement).

Shared Services Division Specific Matters
The following existing provisions contained in the TAMS Enterprise Agreement 2010-11 Schedule have been retained, some with additional sub clauses.
· Workplace Health and Safety
· Existing provision retained but reworded to better reflect the requirements of the model Work H&S Regulations.
· Purchased Leave – additional entitlement
· Existing provision retained.
· Additional sub clause which requires an employee to discuss the pattern of proposed leave with his/her supervisor/manager, taking into account operational requirements.
· Fire Warden
· Existing provision retained. 
· Additional sub clause to the Fire Warden provision to clarify when the allowance is applied.

Matters specific to Shared Services ICT
· TOIL arrangements for Senior Officers above the overtime salary barrier
· Existing provision retained no changes.
· Eligibility for Payment of Overtime - ICT Senior Officers employees
· Existing provision retained.
· Additional sub clause in relation to eligibility for payment of overtime of ICT Senor Officers to specify that an ICT Senior Officer on an SEA will not receive the allowance.
· Traineeship
· Existing provision retained no changes.

Independent Competition and Regulatory Commission Specific Matters 
· The Health and Wellbeing Initiative contained in the JACS Enterprise Agreement 2010-11 Schedule has been retained, no changes.

STATEMENT OF OBJECTIVES
· The proposed changes noted above have been negotiated between the ACT Government and ACTPS staff representatives. It is believed these changes will maximise the human resource potential of the ACTPS and allow us all to better achieve our primary business goal of delivering the best possible service to the ACT Community.

INQUIRIES
If you have any queries relating to this document please do not hesitate to contact:
· Strategic HR on 6207 5727 (for core Treasury and ICRC employees); or 

· Shared Services Strategic HR and Corporate on 6207 6809 (for Shared Services employee). 
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